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Purpose 

 

In order to function as an effective School community and to be in a position to provide a 
good education and experience for all students, we need to ensure that behaviour in and 
around the School contributes to providing a positive climate in which to learn. Good 
behaviours help to create and sustain a purposeful environment in which all members of the 
School community can achieve. A shared understanding within the School community of what 
constitutes good behaviour is needed to underpin this. This policy aims to make clear both 
expected codes of conduct and responses to both positive and negative behaviours. 
 
Terms of Reference 
 
This policy statement has been developed in consultation with Governors, the Senior 
Leadership Team, Staff and Students, with the advice of the Local Authority and appropriate 
partner agencies, in recognition of statutory regulations. 
 
This policy is written in response to the Education and Inspection Act 2006 and with 
reference to the Equality Act (2010). 
The following DfE guidance will be used in conjunction with applying the policy: 
 

 Behaviour and discipline in schools (2014) 

 Use of Reasonable Force – advice for head teachers, staff and governing bodies July 
2013.   

 Screening, Searching and Confiscation – advice for head teachers, staff and governing 
bodies (February 2014). 

 
As with all THPT policies, there will be a consistent application of the policy and procedures 
which will take into account gender, race, disability, religion or belief, sexual orientation, 
pregnancy and gender reassignment. 
 
We aim: 

• To promote the highest standards of academic achievement. 

• To develop personal responsibility and self-motivation. 

• To create an environment in which good behaviour enables effective teaching and 
learning to take place. 
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• To make the School a safe environment in which good relationships are established. 

• To encourage good behaviour within the community in order to maintain the good 
reputation of the School. 

• To practise equal opportunities in learning. 

• To build an awareness of the world and a respect for other cultures. 

• To be consistent in rewarding good behaviour and challenging and censuring bad 
behavior. 

 
We value: 

• Our core values of: Respect for self and others and taking responsibility for our 
actions. 

• Individual achievement. 

• Honesty. 

• Trust.  

• Co-operation. 

• Excellence. 
 
We offer: 

• Security and support. 

• A partnership with parents. 

• A School to take pride in. 

• A caring environment. 
 
We reject: 

• Prejudice. 

• Bullying. 

• Selfishness. 

• Dishonesty. 

• Irresponsibility. 
 
Readiness to Learn Routine 
 
• Meet and Greet with a smile – check uniform as they enter. 
• Sitting in seating plan (as planned by the member of staff). 
• Equipment out on desks – books/pencil case/PLANNER 
• Bag on floor, coats off. 
• Start on ‘starter task’ on board without delay.  
• FULLY PARTICIPATE 
• CHALLENGE  
• ACHIEVE 
 
At the end of the lesson: 
 
• Standing behind chairs and silent before they leave 
 
During every lesson we will aim to: 
 

 Promote good behaviour, self-discipline and respect  

 Prevent bullying 

 Ensure that students complete assigned work 
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Student behaviour at Oxted is divided into 2 sections:- 
 

1. Faculty behaviour – student behaviour in the classroom – to be 

owned by the class teacher the Head of Department, the Head 

of Faculty and the SLT line manager for that faculty. 

2. School community – Community codes: student behaviour out 

of lessons (before school, after school, between lessons, break 

and lunchtime) – to be owned by the tutor, the House team, 

the Assistant head pastoral lead. 

 
Staff need to take responsibility of owning the ‘learning environment’ of their classroom. 
We will work together to enforce positive learning behaviour in the students.  
 
The class teacher needs to ensure that they:- 
 

a) Have high behavioural expectations. 

b) Understand the ‘Escalation of behaviours ladder (see below) 

c) Make the student’s explicitly aware of your behavioural expectations/and barriers. 

d) Be assertive – be consistent and follow the behaviour policy. 

e) Ensure lessons are challenging, engaging and differentiated. 

f) Model positive behaviour – remain calm and in control, give students choices, speak 

to the behaviour, use thank you and not please, encourage and be proactive not 

reactive.  

g) Effective relationships – get to know your students and form positive working 

relationships with them. 

h) Praise and reward positive behaviour (House points, call home, postcards etc) – catch 

them being good. 

i) Inform the parents as soon as a problem arises. 

j)  Act on any inappropriate behaviour by logging correctly on SIMS (logging only 1 

incident per lesson, using the correct offence option, writing an accurate comment 

of the incident, and outlining your intervention e.g. issuing a detention or calling 

home.  

 
Students have a responsibility to focus on learning and demonstrate a positive attitude in 
lessons and in the school community.  They are familiar with the ‘Readiness to learn’ routine 
which are the basic expectations for behaviour.  Students understand the discipline and 
sanctions system used by the school 
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3 STRIKE RULE 

 
BEHAVIOUR 

 
SANCTION and 
INTERVENTION 

 

 
FOLLOW UP 

 
Name on board 

 
 

 

 Conversation with 
student 

 

 
 
 

Yellow  
 

 

 30 minute faculty/House 
detention 

 Parents contacted. 

 Restorative conversation 

 Class work/task. 
 

FAILURE TO 
ATTEND 
 

 60 minute 
detention 

 
 
 

Red  
 

 

 Sent out to department 
referral room 

 60 minute faculty 
detention  

 Parents contacted. 

 Restorative conversation 

 Class work/task. 
 

 
FAILURE TO 
ATTEND 
 

 90 minute SLT 
detention – 
Friday  

 3.20-4.50pm 

 
 

SLT Call Out 
 
 

 

 Placed in ILU – rest of 
the day. 

 Loss of all break and 
lunch that day. 

 SLT detention. 
 

 

 ILU until 4pm 

 Repeat SLT 
detention. 

 
Behavioural incidents are recorded on SIMS 
 
For ‘one off’ serious incidents, students can be issued with one or more days in the Internal 
Learning Unit with the day finishing at 4.00pm. During this period the student may be asked 
to contribute positively to their School community and reflect on their behavior or actions. 
 
If a student is late for School, has poor uniform, or is late for tutor time then they are issued 
with a ‘School Community’ lunchtime detention (run by the House teams).  Teachers can 
also issue detentions after School, at break or at lunch to sanction students.   
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When a student is involved in a very serious incident then they may be given a Fixed-Term 
Exclusion.  Oxted School adheres to DfE expectations and strictly follows Surrey County 
Council guidelines on exclusions: 
 

www.education.gov.uk/schools/pupilsupport/behaviour/exclusion 

 
When a student becomes at risk of a permanent exclusion, then a clear process and history 
of support must have been followed.  Students are supported and monitored from ‘low’, 
‘moderate’ and ‘high’ need through the Pastoral House Team with the Tutor always at the 
centre.  When a student becomes ‘high’ need/risk then they will usually be supported by 
the Emotional and Social Support team.  External agencies, support plan documentation, 
reports and additional support will be invited throughout to reduce any possible permanent 
exclusion.  We never pursue a permanent exclusion for CiC (Children in Care) or previously 
(LAC) students and always work in partnership with the Virtual School to find a resolution. 
 
Other sanctions or strategies to improve behaviour may be used in addition to those listed 
above. 
 
Rewards 
 
‘Sanctions contain behaviour, rewards change behaviour.’ 
 
Oxted School believes that rewards should be inclusive and recognise a range of academic 
and community achievements.  
 
Praise should be central to the way we operate in class. Rewards should be simple, 
immediate, incremental, consistent and valued.  
 

• House points can be given via SIMS for Good progress, school community contribution, 
extra-curricular and for successfully demonstrating the Oxted Powerful Learner 
Characteristics. 

• House points will count towards ‘Champion House’ 

• For particular success in a subject/community area a commendation can be issued. 
 
Oxted School’s rewards structure takes into account the ‘whole student’ by taking into 
account the following:- 
 

 The students number of House points. 

 The students number of behavior points. 

 The student’s attendance. 

 The number of detentions issued to that student 

 The student’s punctuality. 
 
The above data is then converted to a student ‘Success Grade’ of the following colours:- 
 

Colour Description 

Gold Outstanding 

Silver Excellent 

Bronze Good 

Amber Requires improvement 

Red Concern 

Blue Serious concern 

 

http://www.education.gov.uk/schools/pupilsupport/behaviour/exclusion
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 Student ‘Success Grade’ forms the foundations for the rewards for gold, silver and 
bronze students, such as: postcards home, non-uniform days, House events, House 
colours, House reward trips.  

 
Searching Students 
 

Where there is a suspicion that a student may have prohibited items in School this 
information should be passed to a Head of House or a member of Senior Staff.  A search may 
then take place. In the event that a search of the student’s personal effects or locker takes 
place, two members of staff will be present. At least one member of staff will be the same 
sex as the student being searched. The student’s consent will be sought before any search 
takes place, but if there is a suspicion that knives, weapons, alcohol, illegal drugs, tobacco 
and cigarette papers, fireworks or stolen items may be involved then the School has the 
right to search without the student’s consent (Section 550ZA, Education Act 1996). The 
person conducting the search must not require the student to remove any clothing other 
than outer clothing. Outer clothing means clothing that is not worn next to the skin or 
immediately over a garment that is being worn as underwear but outer clothing includes 
hats; shoes; boots; gloves and scarves. 

In the event that any prohibited items are found to be in the student’s possession then the 
Police will be informed accordingly, as will the parents/carers. The School will follow all 
guidance provided in relevant DfE guidance. 
 
Incidents involving students beyond the School gate 
 
In the event that a student behaves in an unacceptable way outside school grounds that 
result in issues being brought into School or bringing the School into disrepute, then the 
School’s Behaviour Policy will be applied. 
 
Teachers can discipline students at any time the student is in school or elsewhere under 
the charge of a teacher, including school visits. Teachers can also discipline students for 
misbehaviour outside school. 
 
Teachers have a statutory power to discipline students for misbehaving outside of the school 
premises.  Section 89(5) of the Education and Inspections Act 2006 gives headteachers a 
specific statutory power to regulate students’ behaviour in these circumstances “to such 
extent as is reasonable.”     
 
Teachers may discipline a student for any misbehaviour when the child is:  
 

 taking part in any school-organised or school-related activity or   

 travelling to or from school or  

 wearing the school uniform or  

 in some other way identifiable as a pupil at the school or  

 misbehaviour at any time, whether or not the conditions above apply, that:  

 could have repercussions for the orderly running of the school or poses a threat to 
another pupil or member of the public or  

 could adversely affect the reputation of the school.   
 
 
The use of reasonable force 
 
The legal provisions on school discipline also provide members of staff with the power to use 
reasonable force to prevent pupils committing an offence, injuring themselves or others or 
damaging property, and to maintain good order and discipline in the classroom.   
 
In the event that a member of staff makes the professional decision that reasonable force is 
required in a situation to control or restrain a student, this should be immediately reported 
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to a member of the Pastoral Team or SLT. The use of reasonable force (defined as using no 
more force than is needed) should not be necessary in the majority of situations where 
disruptive or challenging behaviour can be diffused using a range of behaviour management 
techniques. Control may involve passive physical contact, for example standing between 
students or active physical contact such as leading a student by the arm out of a classroom. 
Restraint may be used when two students are fighting and will not separate.  
 
Malicious Allegations 
 
Students who are found to have made malicious allegations are likely to have breached 
School behaviour policies.  We would therefore consider whether to apply an appropriate 
sanction, which could include temporary or permanent exclusion (as well as referral to the 
police if there are grounds for believing a criminal offence may have been committed). 
 
Staff Development and Support 
 

• At the start of terms, the SLT remind staff about agreed practices to support and 
promote good behaviour. 

• The School’s twilight professional development programme provides regular INSET 
opportunities to develop strategies for dealing with challenging behavior. 

• Staff coaching in effective behaviour management practice is available from the 
Inclusion team 

 
Parent Engagement 
 

 The partnerships we make with our parents are very important to us. 

 When rewarding or sanctioning a student it is essential we work closely with the 
parents. 

 We believe our parents are a vital resource in changing student behavior. 

 Feedback from parents is crucial to our policy and procedure making. 

 Parents will actively be able to track their child’s behaviour and rewards via parent 
portal or Frog. 

 
Principles agreed by the Governors 
 

• The Behaviour Policy applies to all members of the School community, on and beyond 
the School site, on their way to and from School and any students involved in an 
activity associated with the School.  It also applies to students who bring external 
issues into School that harm the School community or bring it into disrepute. 

 

• The interests of the School community as a whole should determine the development 
of procedures and practices within the Behaviour Policy. 

 

• The Behaviour Policy should operate in a way consistent with, and complimentary 
to, other relevant School policies, eg Equal Opportunities, and reflect the aims of 
the Special Educational Needs and Disability Equality Scheme. 

 
Further information and Guidance 
 

• Staff handbook or planner. 

• School Prospectus. 

• Student Planner. 

• Home/School Partnership Agreement. 

• Equality Policy. 

• Anti-Bullying Policy. 

• DfE guidance. 

• CiC (Children in Care) Policy. 


